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RESILIENCY THROUGH THE PANDEMIC

Majority ESOP-owned
companies were 3

to 4 times more likely
to retain staff
compared to other
businesses during
the pandemic.

Looking at all plan
filings during the
pandemic controlling
for size, industry, and
region, being an
ESOP is associated
with retaining or

In a study of the food
industry, ESOPs were
18% more likely to

report an increase in
revenue during the

pandemic compared
to a closely matched
group of non-ESOPs.

adding an additional
6 employees
(active participants).
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ESOP ESOP
Employees
The average ESOP
account balance

IS more than double

the average 401(k) account
balance at a closely matched
non-ESOP company offering
only a 401(k) plan.

(As well, a large majority of
ESOP companies offer a 401(k)
plan alongside the ESOP.) ®

A survey of S corporation
ESOPs found the same
pattern for employees making

under $25,000 a year,

with ESOP employees
holding an average of

§55,926 in retirement savings
compared to $22,441,

the retirement savings of
similar workers nationally. ®
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